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Pamela 



Here is the response that Irena suggested (for Stojanovic's latest complaint). This response is based on a one 
hour long discussion that Irena and I had about this case. We are of the opinion that the student does not 
understand the words he is using, or the concepts that he is referring to. 

What do you think? 
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Gary 



Gary W. Slater, Ph.D. 

Doyen | Dean 

Faculte des etudes superieures et postdoctorales | 
Faculty of Graduate and Postdoctoral Studies 
Universite d'Ottawa | University of Ottawa 
Ottawa ON Canada K1N 6N5 

d e a n g ra d @ u O tt a wa . c a 

Telephone : (613) 562-5800 poste 1234 

Telecopies : (613) 562-5730 

htt p ://www. u Otta wa .ca 

Universite d'Ottawa / University of Ottawa 
U Universite canadienne / Canada's university 



10/23/2007 



Dear Mr. Stojanovic, 

I have examined your formal complaint in which you invoke Policy 110, "Policy on 
treatment of graduate students on non-academic and non-employment issues," in which 
you claim to "have been the victim of discrimination, non-sexual harassment, 
intimidation, and unfair and inequitable treatment from Dr. Vladimir Pestov 
(Mathematics), Dr. Bela Joos (Physics), Dean of Science Andre Lalonde, Vice-President 
Resources Victor Simon, and President Gilles Patry, collectively." 



I have examined your supporting documentation and have consulted a number of other 
documents, including the Ontario Human Rights Code, which present commonly- 
accepted ways of defining the terms that you employ in your complaint. My response 
appears in italics after each of these points. 



1. Harassment 

from the Human Rights Code, RSO, 1990, e. 19: 

"harassment" means engaging in a course of vexatious comment or conduct that is 
known or ought reasonably to be known to be unwelcome." 

"In a course of means repetitive action, a certain behavioral pattern, not just a single 
incident. There is nothing in your e-mail exchanges or supporting documents to suggest 
that the named people have engaged in any repeated behaviour, nor that they have done 
so collectively. 

Please also see the Guide to the Human Rights Code, p. 1: 

"You might feel that your workplace is hostile or unwelcoming to you because of 
insulting or degrading comments or actions that have been made about others based on a 
ground in the Code. When comments or conduct of this kind have an influence on others 
and how they are treated, this is known as 'poisoned environment.' A poisoned 
environment cannot, however, be based only on your personal views. You must have 
facts to show that most people would see the comments or conduct resulting in unequal 
or unfair terms and conditions." 

It is up to you to provide detailed evidence to support your case. Your complaint does not 
contain this evidence. 



2. Discrimination 

from the Oxford English Dictionary: 
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a. The action of discriminating; the perceiving, noting, or making a distinction or 
difference between things; a distinction (made with the mind, or in action). 

b. c. spec. The making of distinctions prejudicial to people of a different race or 
colour from oneself; racial discrimination. 

There is nothing in the documentation that you have provided to suggest that you as a 
student have been in any way discriminated against, that is, excluded from any academic 
activity, restricted, or prevented from engaging in any academic activity because of your 
race, colour, gender, or political associations. 

Also, please note the following pertinent excerpts from the Ontario Human Rights Code: 

Constructive discrimination 

11. (1) A right of a person under Part I is infringed where a requirement, 
qualification or factor exists that is not discrimination on a prohibited ground but that 
results in the exclusion, restriction or preference of a group of persons who are 
identified by a prohibited ground of discrimination and of whom the person is a member 

There is no evidence that you have been excluded, restricted or that others have 
received treatment that is preferential to that which you have received. 

Announced intention to discriminate 

2. A right under Part I is infringed by a person who publishes or displays before 
the public or causes the publication or display before the public of any notice, sign, 
symbol, emblem, or other similar representation that indicates the intention of the 
person to infringe a right under Part I or that is intended by the person to incite the 
infringement of a right under Part I. R.S.O. 1990, c. H.19, s. 13 (1). 

There is no evidence in your documentation to support your claim that there was any 
indication of intention or premeditation on the part of the named people to infringe upon 
your rights. 

And please note the following, also from the Human Rights Code: 
Opinion 

(2) Subsection (1) shall not interfere with freedom of expression of opinion. 

R.S.O. 1990, c. H.19, s. 13 (2). 

The above is an important subsection of the Human Rights Code that permits the 
expression of free speech, including the faculty and administration in responding to you. 
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3. Intimidation 

The generally-accepted definition of intimidation is the act of making others do what 
one wants through fear. 

Here are some other definitions taken from the Web: 

• Threats - verbal or physical -- with intent to inflict fear, injury, or damage, and to 
prevent another from acting in accordance with personal choice or school policies. 
www.aaps.kl2.mi.us/aaps.foiparents/parents.studentrr/definitions 

• The attempt to prevent an unwanted action by individuals, groups, or 
governments by the use of threats or by other means. 

www.globalsecuritv.org/militarv/librarv/policv/armv/fm/100-20/10020d 

• refers to wide variety of circumstances involving threats which may include the 
receipt of annoying mail or telephone calls 
www.mtholvoke.edu/offices/dps/logs/logdefm.shtml 

• To discourage, inhibit, or frighten by threats. 
www, state. mi . us/ msp/cj ic/ucr/ucr_m .htm 

• bullying: the act of intimidating a weaker person to make them do something 

• the feeling of being intimidated; being made to feel afraid or timid 



I have found no evidence to substantiate your claims that you were intimidated (bullied, 
made afraid, physically or verbally threatened with the intent to inflict fear, injury or 
damage) by the above-named people. 

4. Unfair and inequitable treatment 

The generally-agreed upon definition of "unfair" and "inequitable" (see, for example, 
the Oxford English Dictionary) is "unjust" or not impartial 

There is no evidence in your documentation to suggest that you have been treated 
differently from other graduate students or that you have been treated unfairly or 
inequitably. You have, rather, been treated exactly like all other students and have 
therefore been asked, as are all other students, to conform to all University regulations. 

Thus, both having studied the various commonly-accepted definitions of the terms that 
you employ in your complaint (discrimination, non-sexual harassment, intimidation, 
unfair and inequitable treatment) as well as the supporting evidence that you have 
provided, I find no grounds upon to proceed. 

Please consider this file closed. 



